
Refrain from interactions considered prejudicial,
bigoted, insulting, offensive, or derogatory.

Includes students, supervisees,
employees, etc.

 ETHICS CONSIDERATIONS

RESPECT OPINIONS AND RIGHTS OF OTHERS

GIVE CREDIT WHERE CREDIT IS DUE

INTERACTIONS SHALL BE COLLEGIAL

DO NOT ENGAGE IN HARASSMENT*

TREAT STUDENTS, SUPERVISEES, EMPLOYEES, AND
OTHERS WITH RESPECT

BE AWARE OF SENIORITY AND UNEVEN
POWER DYNAMICS IN YOUR INTERACTIONS
WITH OTHERS

ADHERE TO THE ETHICAL AND LEGAL CODES
OF YOUR RESPECTIVE ACADEMIC
INSTITUTION, AGENCY, OR ORGANIZATION

Do not engage in discrimination based on age,
gender, race, ethnicity, religion, national origin,
sexual orientation, health, disability, marital
status, or any other applicable basis.

*is any conduct, verbal or physical, that has the
intent or effect of interfering with an individual,
or that creates an intimidating, hostile, or
offensive environment. Harassment includes
intimidation, bullying or sexual harassment.

Questions or concerns? 
Email: Ethics@IASNR.org

Do not knowingly take credit for work
done by others.

Diversity shall be valued, and members
shall respect the dignity of all.


